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ABSTRACT 

This is a pre sen tat ion of six research reports 
conducted for a year-round school articulation and compatibility 
study. Presented are the teports of the committees concerned with a 
year-round school research bibliography library, a student employer 
survey, a general air-conditioning survey, a review of selected 
year-round school surveys, a summer school articulation report, and a 
research report of the ,,44-17 .and other methods of year-round 
secondary school operation. The student employer survey was carried 
out in order to sample* the conditions under which high school 
students are employed and the effect that year-round school would 
have on youth employment and the general business operation. The 
general air-conditioning survey was to determine the factors existion 
in the area schools; no attempt was made to estimate the operation 
costs for increased air-conditioning. The stress of the survey of 
year-round schools was placed on the most, recent studies and surveys 
accomplished in San Diego County that attempted to measure the 
attitudes and opinions of "various populations toward the year-round 
concept. (Aut hor/IRT)' ^ ^ 
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YEARHIOUND SCHOOL RESEARCH BIBLIOGRAPHY AND LIBRARY 



A bibliography of approximately 280 sources of information, filed 
alphabetically on Xeroxed 4x6 note cards, is located in the outer office 
of Associate Superintendent, Dr. Stanley A. McClintic, of the Grossmont 
Union High School District. Lo.cated beneath this file is a library collection 
of copies of some 75 year round articles and other materials. It is believed 
that this bibliography and collection is currently ^the largest single collection 
available to the general public in San Diego County. The collection is 
growing as fast as articles or items can be identified and acquired. Stop by 
and see if the year-round, school materials you need are available. If not, 
leave a description including bibliographical data, and every effort will be 
•^made to add this material . If you should care to add something from your 
personal collection, an extra or Xerox copy will be greatly appreciated. 

This library collection was assembled as part of the authorized activities of 'th 
Year-Round School Articulation and Compatibility Committee. The work in 
assembling this library was conducted by William Fusselman and James Lloyd. 



GROSSMONT UNION HIGH SCHOOL DISTRICT - 

WORK EXPERIENCE STUDENT EMPLOYER SURVEY * 

The Grossmont Union High School District's present Year-Round School 
plan of operation follows this pattern. Regular compulsory attendance* 
for all students during the traditional school year / September to mid- June, 
is observed. Approximately 60% of the high ichool students return for a 
Summer School program mid- June through the first week in August, mornings 
only. This year, all eight schools will offer a three and one-half week post 
session during the remainder of the month of August with enrollment approxi- 
mately 15% of the District students. 

Year-Round Schoal can take other organizational forms. Activities in the 
elementary districts in this area suggest that the high school district seriously 
look at these other organizational schemes. Three of the most common plans 
are briefly outlined below so that you will have a better idea of definitions 
of Year-Raund School . 

PIAN A - ROTATING FOUR -QUARTER PLAN 

CHARACTER! SJICS: 

1 . The school year is divided into four(4) equal quarters of approximately 
12 weeks each . 

2. Each student attends three consecutive quarters and is excluded from 
one of the quarters. 

3. Three-Fourths(3/4) of the students are enrolled during any given quarter. 

. 4. A student could attend year-round to accelerate or to repeat if necessary. 

PIAN B- 45-15 CONTINUOUS SCHOOL YEAR PLAN 

CHARACTERISTICS: 
- I. Student enrollment is dividied Into four equal groups. 

2. Each group attends school for 45 days and then has 15 days vacation 
from school 

3. * Starting dates for each group are staggered. 

4. Three-Fourths '(3/4) of the students are enrolled at any one quarter. 
PLAN C- CONTINUOUS FOUR-QUARTER PLAN 

CHARACTERISTICS: " 

1. Each quarter is autonoftious . 

2 . Each quarter consists of 48 to 60 days , with a schedule break between quarters 

3. Students must attend at least three quarters . 

4. Students may elect to attend the fourth quarter if space permits. 

5. A student who elects to attend the fourth quarter may be required to remain 
out of school during one of the succeeding quarters. 

n 

■ ' ■ \ ' 

* This report was compiled by: Dopald Gilmore - Career Development Specialist/ • 

" ^ Grpssmont Union High School District 
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SURVEY QUESTIONS 



1. How many High School Sfcdents did you hire in Ir'he School Year 1970-71? 
9 ri None .; 

13 O One - ' 

1 1 A? Two 

26 CJ Three or more 

2. What time of year did you hire the majority of theje studenb? 
18 /7 Winter 

18 C7 Spring 

27 / / Summer 
26 n Fall 

3. Why did you hire the student at that time of year? 

28 // Increase in business activities ^ 
7 /*y Business is very seasonal 

13 / / Availability of students to work 

14 f~/ Wanted to help students acquire experience through work 

5 fjf Didn't really need added employees, but it's business practice to hire 
students at that time of year. 

4. When do the majority of students you hire work? 
2 £y Before school 

47 ri After school 
20 f~/ Summer 

5 What length of time does it take to train a student to meet your working standard? 



5 


£7 


None 


15 


a 


Couple of days 


9 


o 


One week 


10 


u 


Two weeks 


30 


u 


Three or more weeks 



6. \f nf>ore students were available during other times of the year than summer, 
would your business hire High School Students? 

38 / / Only if demand warrents hiring 

l2c//7 Yes , 
6* £7 No ' . - 

If students were available to work for only three weeks instead of all summer, 
would you hire them for the same type of JOBS? 

5 /I7 Would hire for different jobs 

' 21 ' /7 Yes 

33 /7 No 

8. How many weeks of vacation does your average employee receive per year? 

1 6 One vyeek 
28 /V Two weeks 

12 o /]7 Three weeks or more, 

9. What time of year is this vacation taken? 
9 /y Winter 

13 /C7 Spring 
38 ^7 Summer 

14 £7 Fall 

10. Why is the vacation taken at that time of year? 

17 / / Vacation time is rotated year round. 

19 / / Employee request because children are out of school. 

10 / / Employer requests vacation to be taken at that time, because business slows 

down. 

11. Would your employees have a positive response to different vacation conditions . 
if the barriers of the present school calendar were significantly changed? 

21 /7 Yes 8 /y No 25/7 Doesn't apply 
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12. Generally, would one of these forms of yeor-round-scho.ol drastically interfere 
with your buiineu operations? 

4 /7 Yes. 47 [1 No 8 [1 Does not apply 

13. If answer to '12 is yet please explain. 

SEE ATTACHED ^HEET 'l3 



14. Other 

SEE ATTACHED SHEET ^14 



15. ' Type of busineu . 

20 ry Retail -Marketing 

4 fj Wholesale 

9 fjf Manufacturing 

5 /~? Health Occupations 
16 /~? Public Services 

13 n Others 



10 
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SUMMARY SHEET OF ANSWERS JO QUESTIONS ^ : 
NUMBERS 13 an<j 14 

Question 13: If answer \o ^12 is yes please explain. ; 

Employees are needed during summer for morning work because the amount of 
business increases in the morning hours , of summer. 

If school schedule was changed from 1/2 day session it would interfere with office 
schedules and routines, and would have to hire a regular full time office girl 
instead of depending on a girl every qfternoon. 

The YMCA traditionally has its strongest program during the summer. The year- 
round school program forces us to look very closely at the types of programs we 
offer and where the source of our leadership will come from. 
With the traditional three month summer gone, we will need to find new ways 
} of staffing our programs. | 

I am a retail clothing store ,and August - September business is due to back to 
school business.. | - 

If I had to depend on high school stjudents. . . 



Question 14: Other Comments 



EMC 



The hiring of school students has been a year-round part time situation with us 
under the work experience program offered by the schools. 

I like plan A or;C . | 

Strongly in favor of year-round schooling. 

I do feel that we will have to select one of the plans,apd businesses will soon adapt. 

We hire college students for wo^k on the floor at Hunters. The only high school 
.people we have had were gift wrap girls, and temporary basis during Christmas 
, shopping season . 

High school studentsday is short anyway - affording time for most student type jobs. 

Year--rourtd school would probably eliminate the surge of vacation "stops and starts" 
which we%now experience June through August . 

The average age of our employees is such that many of them do not have School 
age children. 

I am sincerely happy to see you are considering something other than double^ sessions 
to accomodate the overcrowding problem you have at some. of your schools. The 
year-round school does seem the intelligent and logical solution. 

We have had two students train with us under the work exploratory program as 
volunteer^. Both students quickly picked up.the office routine and gave a better 
than average effort to the work. We were pleased to participate in the program 
.and look forward to working with the student? in the future. 

11 

r 
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The purpose of this survey was to sample a liinitud number of various 
types of employers regarding: 

1. The conciitions under which high school students were employed. 

. 2. The effect that year-round school would have on youth employ- 
ment and the general business operation. ■ 

HOW wAfcj THE COMUu'cTrJD? 

A cover letter to introduce the purpose .of the. survey was composed 

• .^T-,' ^ survey was composed and administered by 

i^on Gilmore. 30O C9pie3 of the letter and survey were printed by ' 
. the District. .. ^ 

HOW .vAtj THE oUHVEY D1>::TK1BUT.LD? 

Before the survey was conducted, the Career Development ^Specialists 
at each school agreed to help distribute the survey, "i^ach student 
enrolled m general or vocational career development would hand 
carry to^'his employer a copy of , the survey. 

Letter and survey were placed in a self-addressed envelope without 
. stamp* 50 surveys were distributed to each of the eight career 
■ development specialists, the first week in June, by Don tiilmore. 
75 surveys were mailed to various exploratory training stations. 

75, surveys were returned and tabulated-. • ' 
LIMIT :vTl(Ji>i .. • 

1. A specific random sample of employers was not selected. 

. 2. iiGtuai nuniber of surveys distributed to students was und-etermined. 

•3. "Ctual numuur of r.urveys received by employers was undetermined. 

4. Insufficient numb, r of responses to determine any statistical 
conclusions. 

CQi^CLU^ICN ' ' ■ 

1. • Employers hire hi^h school students after school and during 
summer months because of the students availability to work. 

, -2. iLmployers indicate that it takes 3 or ^ weeks to train a part- 
time or summer employee and a slight majority of the employers 
indicate they would not hire students for only 3 or 4 weeks. 

3. 'i'he majority of employers say that their employees receive 2 
weeks vacation to correspond with school vacations. 

'i. The majority of ttie employers Indicate their employees would 
.have a positive attitude toward different vacation conditions 
and th;it year-round' school Would not interfere with business 
operations, , ' ^ o 
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YEAR-ROUND SCHOOL.ARTIGULATION STUDY 



General Air-Conditioning Survey > 



The committee authorized a general survey of Iqir-conditioning factors existing 
throughout the Heartland area schools, K - 12. No attempt was made to secure 
professional architectural "or engineering help and, therefore, this must be seen 
as a very rough estimate of costs. 

The survey simply identified the classroom square ""footage not air-conditioned 
and estimated a cost to do so, based on recent cost experiences of districts. Also 
a factor for each of power capacity vyas added to these estimates. No provision 
was made for the physical condition of many buildings and their Inefficient 
structur/al design for air-conditioning, i.e., window, space, non-insulated walls, 
etc . ^ 

No estirifiate oh the operational costs for increased air-conditioning, in power, 
maintenance, and replacement of equipment was made in this study. 

This study was conducted -by Dan Kitdhen of the Grossmont Union High School 
District, with information supplied by the districts identified in the report. 
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AlK-CONDITIpNING SURVEY" 



Instructional Space by District 



School District 

Ca jon Va 1 1 ey 
.. Lakes 1 dc 

La Mesa-Spring 

Val ley 
Lemon Grove 
' " San t ee 

Grossmon,t° Union 
H i g h ■ Schoo I • 
District 

TOTAL ' ^ 

GROSSMONT AREA 



Estimated 
Total Area of 
Instructional*- Space 

• 781 ,?.0l f t .2 
I8 7,'i9'« ft. 2 
920,077„ ft .2 

' 268,938 ft. 2 
ijOS , 688 f t .2 
909,697 ft .2 



E s t i ma ted 
Area Presently 
A i r - Cond i t i oncd 

151 ,502 ft .2 
2^1, 30^1 ft. 2 
176,537 ft. 2 

369,522 ft. 2 
2^0,3^49 ft. 2 



Estimated 
Area Needing' 
A i r - C ond i t i on i ng 

■ 629 ,699 ft .2 
1 26 ,i»AO f t .2 
7^*3. 5'<0 ft. 2 

• 

268,998 ft. 2 

36,166 ft. 2 

553,251 ft. 2 



3, '172,155 ft. 2 



962, 21A ft. 2 2,358 , 09'» ft. 2 



1^ 



c hoo 1 D i 's t r i c t 



SCHOOL OIG/RICT COST ESTIMATES 

Est inflated 



To ta 1 Area 
Not Air-Condi tioned 



Cajon Val ley ' 629,699 

Lakeside 126,^^0 

La Mesa -Spr i ng 7^3, 5^0 
Val ley 

Lemon G-rove * 268, 998 

San tee 3 6 ,166 

GVossmont Union ' 5 53,251 
High School District 



Cost Per Ft 

$2.37 
($3.16) 



E s t i ma t ed 
Total Cost 

$1 ,^95,536 .00 
^♦00,000 .00 



No Es t I ma te 

No Est i mate 
No Est imate 
$3.50 + 10^ . $2,130,016.00 



Total area for v/hich estimates, are given = 
Total cost in estimate = 
Ave rage. cost per ft. 2 in estimate = 



Cost estimate to air-condition • 
2,3 58,09'» ft.,. @ $3.07/ft.- • 

Cost estimate to air-condition 

2,358,09'« ft.^ & $3.50 + 10%/ft.^ 

Cost estimate to air-condition 

?,.358,094 ft.^ @ $2. 37/ft.^ 



J .309 ,3 90 
■5^^,025 . 552 
$3.07 



$7,239.3^9.00 
$9,078,662.00. 
$5,588,683.00 
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/ NOTES ON AIR-CONDITIONING NEEDS BY SCHOOL DISTRICT 



Co.! on Valley ; \ 

Source: Res^ Dahms, Adm i n i s t ra t i ve As s i s tan t 

The toLiil square footage, of instructional space i'n the Cajon Valley 
School District is estinicited at 781 ,201 ft.'^. Of this area, 
K5i,502 ft. 2 are presently air-conditioned. Mr. Dahms figures a 
rough cost estimate to be approximately $2.00 per square foot in_ 
most places. He did state, however, that some older buildings will 
require up-dating in electrical systems. While $3.50 seemed to him 
hi-gh ;o5t per square foot, he felt that this wouJd be reasonable in 
thecoseof older schp.ols. 

Cost estimates for Cajon Valley were computed as follows: ' 

■JSX of total area § $2.00/ft.2 
= .75 X 629,699 x $2 . 00 
= 'k'l2,nh X $2.00 

. 1S% of total area g $3.50/ft^.2 

-^'"^ = .25 X 629,699 X $3.50 

= 157,^25 X $3.50 
= $550 ,988 . 00 



Total Cost = ^3kk,^jh%.00 + 550,988.00 = $ 1 , i»95 . 536 . 00 
Average cost per square ''oot = $2.37 



Lakes i de ; 

- Source: Donovart Love, Business Manager ' ' • 

If Lakeside decided to air-condition the p i an t s ,cu r r en 1 1 y in need, a 
system simi lar to that at El Capitan would probably be used. An earli.er 
rough estimate of cost was set at $375 ,000 to $^.00,000., This included 
some- consideration of power needs. Lindo Park School and Lakeside 
Junior High are older schools and are having some power difficulties 
at this time. The district has not yet asked an engineer to study power 
needs,. and thus no figures are available as to cost estimates for , 
up-dating. 

The following are the schools in the Lakeside District with their total 
areas, areas presently a i r - cond J t i oned , and instructional space not yet 
air-conditioned: 



Sc lloo 1 



To t 0 1 A r CO 



kucii 1 yp tiir, Hills 
Winter Gardens 
Lake view 
R i V e r V i e V/ 
Lakes i de F a r ms 
L i ndo Park. 
Lakes i de J r / HI gh 



* 8,152^ 

15,065 
3V,758 
38,ii53 . 
27,518 

* 5^,652 



Present 1 y 
A i r Cto n d i I i oned 

-0- 

-0- 

5,752 
12,7^8 
-0- 

5,80A 
2T7yoFTt72" 



A i r';'Cond i t ion'f ng 
Reg it i remen t s 

6 , ^» 1 1 
6,M 1 
^ 12,337 
21 ,950 
17,785 
20,7^3 
^0,803 
126,^^0 ft.^ 



La Mesa-Spring Valley : 

Source: Bernard Lanz, Administrative Assistant, Business 

No ^s t i ma t es .a re available on the cost of air-conditioning the instructional 
space not yet so equipped. Mr. Lanz pointed out several factors which could 
influence cost, including the age of a facility, its electrical ne.eds , the 
Uotal amount of space to ..be air-conditioned and the type of system employed. 
La Mesa-Spring Valley, like Lakeside, has implemented a .y ea r - r our^d school 
p.'rogram, and has not f e 1 t a i r -cond i t i on i ng to be the'tnost critical need. 



Lemon Grove: 



/ 



Source: R. Paul Reynolds, Assistant S u pe r i n t,e nd'eri'i ; ;;*Bu s i ne s s Services 



No estimateshave beenmade on the cost of air-cond it ioning theLemon Grove 
schools, none of which are presently air-conditioned. Due to a shortage 
of funds, ail"-conditioning has simply not been a practical consideration. 



Bclov; are listed the total areas^ of the schools. 
District: ^ 



in the Lemon Grove School 




San Miguel School 
Lemo n G rove 

I n t e r med i q t e 
Golden Avenue School 
Mont erey Heights 

School 
Vista La Mesa School 
San A 1 tos Schoo 1 
M t . Vernon Schoo 1 
Palmjunior High 
.TOTAL 



35,695 
^♦7,^00 

33,275 
33,275 



28,i*35 f 
'21 ,700'^ f 

: 26,^33 ft 
42,785 ft 

T68 ,998 
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San t ec : 



Source: Robert L» Jon e s , As s i s t on t S u per i n t ertden t , Bus iness Services 

\]\ of the schools in the Santce School District are completely air-con- 
ditioned with the exception of the elementary section of Santee School. 
The total area of that school is k\ ,Gh2 ft,^». The junior high section 
of the school, 5 , f t . , i s air-conditioned, leaving a total area of 
36,166 ft.^ in the District which Is not a i r -cond i t.i oned . 

The following is a list of the schools in the Santee District with their 
respect i ve a reas : 



Carlton Hills School 




ft 


2 


Sycamore Canyon School 


ii8 ,681 


ft 


"2 


Prospect Avenue School 


^3,377 


ft 


'2 

• 


Cajon Park School 


kh ,002 


ft 


2 


Chet F. Harritt School 


A5,357 


ft 


'2 


•Carlton Oaks Drive 


ii8,6ii0 


ft 


2 


School 








Pepper Drive School 


39,695 


ft 


2 


Santee School 


ill ,6ii2 


ft 


'2 


School ffS 


ii8,6ii0 


ft 


2 


TOTAL 


i«05 ,688 


ft 
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GROSSMONT UNION HIGH SCHOOL DISTRICT 



Phil Lea, Chief of Operations 



Sc hoo 1 

G ros smon t ■ 
Hel ix 

EI Ca j on A/a 1 I ey 
Moun t Miguel 
El C ap i ta n 
Gran i te Hills 
Monte Vista 
San tana 



Total Area Requiring 
A i'r-Cond i t.i on i ng . 



109,600 f 
1 1 0,i|62 f 
1 25 ,86i| 
77,3^17 
50, 1 28 
80 ,ii50 
-0- 
-0- 



2 
2 
2 
2 
2 
2 



Es t i ma t ed 
A-C CostiV 

$381 ,500.00 
386,617.00 
ij^iO ,52i| .00 
270,7 1 ^1.50 
175,^^8.00 
281 ,575.00 

-0- 

-0- 



Estimated 
E l ect r i ca 1 Cost' 

38,150.00 
38,661.70 
,052 AO 
. 27,071.^15 
17,5^'«.80 
28,157.50 

.rO- 

-0- 



TOTALS: 



553,^51 ft. 



$1 ,936,378.50 



$193,637.85 



$2,130,016.35 



> 2 

Computed @ $3.50/.ft.^ 

*A Computed @ 10^ of estimated A-C Cost 
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GROSSMONT UNION HIGH SCHOOL DISTRICT 



Sc. Iiool 


1 n s t r u c t i o n c> 1 Space"" 


Date . 


G ros smon t 


1 A2,81 1 


11-2-70 


Helix , 


139,708 


1 1-2-70 


E 1 Ca jon 


128,230 


11-2-70 


Mou n t M i g u e 1 


115, 986 


1 1-2-70 


E] Capitan 


95, 10i» 


6-62 


Granite Hills 


92,776 


1 1-3-70 


Monte V 1 s ta 


105,060 


11-2-70 


San tana 


90,022 


12-19-68 



* Does not Include: » 
Corridors** open t 
Gyr.inasium, showers and lockers 
Kitchen anddining 
Maintenance 
Storage 
, Toilets and dressing 



ID 
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INTRODUCTION 



The purpose of this study was to review surveys which attempt to measure the 
attitudes qhd opinions of various populations toward the concept of year-round school . 

No attempt was made to review all surveys that have been completed by various 
school districts. Stress was placed on the most recent studies and surveys accomplished 
in San Diego County . Also included are several representative surveys from other areas 
of the country. 

The surveys referred to in the study are on file in the Grossmorit Union High 
School District Office and are available to interested parties. 

On the following page a table. Major Surveys Reviewed, is included to indicate, 
in summary form, the surveys evaluated in the study. 



! LAKESIDE UNION SCHOOL DISTRICT 

Early in 1971 a Citizens' Commiftee on Year-Round School was formed to study the 

i 

feasibility of adopting a year-round school plan for the Lakeside schools, Grades jl - 8. 
As part of the study, the committee conducted surveys of three groups; the teaching faculty, 
the classified staff, and the parents. The surveys were conduc^ted in October, and November 
1971 after various^meetings with the groups. 

Teaching Faculty * ^ 

The entire faculty was sent questionnaires and 1 17 (79%) were returned • For purposes 
of the survey the faculty was divided into the following categories: . Kindergarten, GFades 
1 " 3, Grades 4 - 5, Junior High, and Other (such as EMR). ■ ' * 

Summary of Findings 

1 . !f the 45-15 Plan were adopted, 70% of the faculty indicated they 

would prefer a ISO-day teaching contract. 

2. Seventy-six percent of the teachers stated they would not be available 
for substitute duty during their vacation periods. 

3. A great majority of the faculty (74%) felt that the storage facilities 

for instructional materials between nine-week sessions were inadequate • 

4. A slight majority of the teachers (57%) indicated'that the District had 
been open with the teachers in regard to information concerning the 
45 - 15 Plan. 

5. Exactly half of the faculty felt that the Citizens' Committee, teacher 
organizations, Board, and administration had bee.n "not effective" in 
communicating the many problems and facets of the 45-15 Plan. 



•6. Almosf all of fhe teachers (96%) felt that air-condifioning is required 

fona Successful year-round program. • 
7. Fifty-five percent of *ie faculty preferred the 45 - 15 Plan over double 

sessions. 

. 8. A relatively small number of teachers indicated they would seek employ- 
ment outside the District if the 45 - 15 Plan were adopted. 
9. The teachers were asked to list their greatest concerns about year-round 
education. The following were the fowr most frequently noted concerns: 
" Storage of materiaU, air-conditioning/ contract and assignment procedures, 
and no time for advanced training or vacations . 
Comments ^ 

A large proportion of the surveys were returned by the faculty, which indicated 
a high interest level. However, the results showed that the faculty had insufficient 
infomiation concerning th^ many problems: <*f>yM education and effective 

communication procedures were icicking. , 
Class'ifiecl Employees 

The District classified employees were seat questionnaires concerning their attitude 
toward year-round school operation. Fifty-five persons (47%) returned the questionnaires. 
The groups^ included clerical personnel, cafeteria staff, teacher aides, custodians, maintenance 
personnel, and transportation personnel . The Lakeside Citizens' Advisory Committee Year- 
Round Schools (1971) summarized this survey as '|ollows: ' . 

.(1) 83% felt that the Lakeside School District had been open in its com- 
munications with classified personnel regarding 45-15 

(2) 58% felt that the infomiation provided by the Board, central adminis- . 

tration/ employee associations, citizens' committees, et cetera 
was effective 

(3) 27%"^ felt the infomiation provided by the above was not effective at all 

(4) 88% desired the 45 - 15 p^lan to double session plan 

(5) 4% would seek employment elsewhere if 45 - 15 is adopted 

Comments 

It is wise for a district to involve their classified personnel in the study of 
year-round operation. The great majority (88%) of the classified staff appeared to 



be in strong support of the 45-15 Plan. 
'Parents - • ' 

The parent questionnaires were sent- home with each student. A total of 701 
were returned. The Cmzens* Advisory Committee Year-Roiind Schools (1971) sum- 
marized the parent survey as follows: 

1 . 242 ottended the public meetFngs. 

2. 72% fjeej they have received enough information. 

3« 45% prefer the 45 - 15 plan to the present schedule. 

4* 72% prefer the 45-15 plan to double sessions. 

5. 78% prefeV^an August maintenance period to one in June, 

6. 72% would be willing to discontinue the Spring vacation. 

Comments 

. Generally this survey indicated that the parents of Lakeside accept the 
45 - 15 Plan over double sessions. However, it is interesting to note tjiat the 
majority of junior high school parents (§4%) preferred to remain on double 
session over adoption of the 45 - 15 Plan. Certainly this area should be looked 
into with more depth. Also, the validity of this survey cc58ld be questioned 
because of the low return of questionnaires, 701 out of 3,627"A.D.A. 



"21- 



LA MESA-SPRING VALLEY SCHOOL DISTRICT 

For several years La Mesd- Spring Valley staff members had shown interest in the 
possibility of establishing year-round education in their district. Early in 1971 it was 
decided to have the staffs study the feasibility of establishing a plan similar to the Valley 
View 45 - 15 Plan. The motivation behind the study was-a school housing shortage but 
as the study progressed, there was a stress placed on the educationpl advantages inherent 
in the plan. ^' 

A series of coffee meetings were held with the community. At each meeting the 
particTpants were asked to answer questions concerning their attitude toward year-round 
school . The results of the 360 respondents were tabulated as follows: 



Questions ^ Responses 
In favor of year-round school ^ 77% 

Opposed, but would porticipate 7% 
Opposed, favor bussing or double sessions 12% 
Opposed, but might change mind 4% 



Citizens' Advisory Council (1972:17) 

After the year-round plan was implemented in three district schools, rwo elemen- 
tary and one junior high, it was decided to assess the attitudes of various groups toward 
year-round school. The groups included teachers, students, parents, site administrators,, 
classified employees, and community.. In addition special parent surveys were conducted 
at Bancroft Elementary School to assess the feasibility of that school going 45-15. Also, 
La Presa Junior High School conducted an in^-depth survey to determine what staff member 
think about'year-round school . 



Teachers 

A very comprehensive suivey (46 questions) was administered to teachers 
involved in the year-round pragrom at three schools. Tf\e survey was administered at 
a group meeting and 80 of the 85 surveys were returned. _ - 

, , Summary of Finclirigs 

1 . The teachers were about equally divided on the question of increased 

or decreased discipline problems. 

2. A large majority of> teachers (82%) felt teacher morale was improved.. 

3. It was indiooted that parents were taking somewhat more interest in 
their children's education. 

4. The great majority of teachers (90%) felt that their students achieved : 
J-K- at least as well as they would have in a regular nine-month school year. 

- 5. Almost all of the teachers (96%) desired to continue teaching in the 
year-round program. o ' 1 ^ 

6. A majority of the teachers indicated the following positive educational 
, results: • . 

Less review over past work (75%) 

More student interest in the program (67%) 

More individualized instruction (70%) 

More tfme for lesson planning (85%) 

Wider variety of educational programs offered (90%) 

Students achieved a higher degree of compentency (51%) 

7. A majority of the teachers indicated the following negative educational 
results: ' - » 

— • • . ■ ^» 

Special school programs (band/ athletics, etc.)* were hindered (57%) 



8. The majority of the teachers made the following recommendations: 

. The program should be expanded district-wide (71%) 
The program should be expanded district-wide on an optional • 
basis (92%) 

The program should be expanded to the local high school 
district (73%) 

9. A majority of teachers indicated the followmg changes in their 
personal livies: 

Personal family life activities have changed (63%) 
' More varied vacation activities (76%) " . ' 

Difficulty in tajcing professional growth course (51%) , 

10. Fourteen' questions on the survey dealt with attitudes toward inter-, 
session education. In general the teachers indicated that these had 
positive educational results and should be continued. 

1 1 . The teacher comments concerning the main strengths of the program 
were tabulated. The more frequent. statements given included improve- 
ments in the following areas: 

Teacher morale 

Student attitudes ' 
Curriculum planning 
Use of buildings 
Vacations 

Variety of courses (intersessions) 
Student attention ' 
Continuous achievement 
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Financial opportunities - . 

Opportunities for cross-age involvement 
12. -Teacher cpmrnents indicated improvements were needed in the 
. " following areas: 

Storage facilities vr 
"Elimination of combination classes 

- . ■ • 

Intersession improvements 

Break-up of neighborhood groups 

More unity in scheduling special activities 

Room shifts ' ^ 

» ■ ■ 

Air-conditioning 

Staff communication ^ 

Teacher pay for curriculum revision 

Time for curriculum improvement y 

Opportunity to take college courses 

Need for minimum days 

Textbook availability 

More released time for team teachers 

More differentiated staffing 

Comments 

lh\s survey of faculty attitudes apptears to be the most expansive and of the 
highest quality of any reviewed in this report. The District should be commended 
for its high quality in-depth study. The survey revealed that the teachers were 
very enthusiastic about the program. A question might be raised as to how much 

■'. • i. 30 
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of fhe enthusiasm will be long lasting and how much is due to the "Hawthorne 
Ef/ect. " Therefore, the survey should be repeated after a period of time to allow 
the newness of the program to Vear off" and to determine if teacher opinions 



correlate with student achievement test results. 



Students — 

The students involved in the year-round schools (grades 3-8) were given question- 



naires under the supervision of their classroom teachers. Ninety percent of 16^^ questionaires 

■ o ■ 

were returned. 

Summary of Findings 

1 . The following positive attitudes were revealed in the student survey: 
Better discipline (52%) 
Teachers happier (57%) 
. ' Parents more interested in school (76%) 

Less review time (59%) 
Greater studept interest (76%) 

More individual attention (57%) " 



\ 



Classmates happier (56%) 
Like short vacations (74%) 
More activities (67%) . 
Learned more (78%) 

Program should be expanded district-wide (60%) 
Desire to continue in program (68%) 
More varied educational activities (67%) 
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2. The following areas indffcated some negative feelings: 

Opportunity for special interests (band, athletics, etc.) (43%) 
Program should be expanded to grades 9 - 12 in the local 
^ high school district (48%) 

3. Several questions were asked referring to the intersession. Generally, 
the students approved of the intersession education. 

4. .The following is a summary of some of the favorable comments made 
by the students: 

Better vacations 

Less fatigue (student and teacher) 
Less review time 
Popularity of the intersessions 
. More individual attention 

5. The comments indicated improvement could be made in the following 



areas: 



Special activities (such as chorus and band) 



Fewer c^o'mbination classes 



Many other recommendations were made, not uniquely germane 
to the year-round school. 



Comments 



As pointed out in the teacher comment section, this survey should be repeated 
at a later date to determine if there has been a "Hawthorne Effect. " A detailed 
.analysis revealed that the mafority of students in grades 3-6 felt the program 
should be expanded to the high school. However, the students in junior high school 
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disagreed with the expansion to high schools even though they recommended It 
be expanded in the elementary district. Obviously, further research is needed 
in this area. ; . 

Parents g- 

Questionnaires were sent to 1,526 parents with children In the year-round school 
program. Seventy-six percent of the questionnaires were returned. 

Summary of Findings . 

The results of this survey are very similar to those of the teachers and students. 
- In general, the survey indicated that the parents enthusiastically support the^concept 
of year-round education. 

As In the other surveys, the parents felt that year-round school did not Im- 
prove special school programs such as band and athletics. In contrast to the other 
two surveys, the parents indicated that there was little disruption with family life 
activities. Also In contrast wfth the student surveys, the junior high school parents 
indicated that the yeqr-round program should be expanded to the local high school 
district. • ^ 

Comments 

The parent survey was of broad scope and Included a large percentage of in- 
volved parents. The parents seem to be as enthusiastic as the teachers and students 
about the year-round program. The parents should be'^surveyed again after the 
initial 6xcltement and enthusiasm wears off to determine If they too could be 
influenced by the "Hawthorne Effect. " ' 
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Cldssified Personnel 

. The survey was given to 38 members of the classified staff. The Citizens' 

Advisory Council for Year-Round SchobI (1972 :^8) summarized the classified personnel 

■' ' ft 

</ - . ■ , 

survey as follows: 

Classified employees find an ove ill befter climate in the yean- 
round school than m traditional programming—better teacher morale, 
a sense of greater student interest. Only one tended to choose the 
traditional program, for his place of employment. No suggestions were 
given for improvement of the program. Narrative' responses showed high- 
est enthusiasm for more flexibility with vacation scheduling apd with 
lengtbening of employment to twelve months. Their written responses . 
also reflected a lowered fatigue factor. 

Community 

Thirty members of the community were selected from the following oreas: 
Religious (2) 
Law Enforcement (2) 
^ Business (15) 

Recreation Department (3) 
Health Services (1) 
Fire Department (1) 

Library (1) * ■ 

Volunteer Services (1) 

Other (4) ' " 

Summary of Findings 

In general this survey showed that members of the community hove a positive 
attitude about year-round school , They revealed that they would be willing to 
make changes in their program to accommodate families who have children in the 

- 29 - 



ERIC 



program. They were especially favorable toward berter utiUzqtion of the 



school plant. . ^ 

Comments 

s 

Very few districts have surveyed members of the community who are not 

necessarily parents. The results of this survey, with a relatively small number 

indicated that they differ little from the parents in. attitude toward yeqr-round 

■ f 
school . 

- The results could be somewhat distorted in that only 30 questionnaires from 
the 85 sent out were returned. 



Site Administrators 

Only three principals involved in year-round school took part in this survey. 
' Not surprisingly, they were unanimous in approval of year-round education. 

The Citizens' Advisory Councif (1972 : 7) summarized the survey in the following 

words: 

The site administrators are unanimous seeing better educational pacing 
as a strength of the year-round school." One amplifies by saying that the 
"four vacation plan" has been Instrumental In attitude modification toward 
school in general (particularly among low motivation students). The positive 
attitude and morale of the teaching staff, better use of facilities, and the 
potentials of the intersession are all listed as strengths. One administrator & 
puts high value on the flexibility aspects afforded by the pilot program — 
length of contracts, teacher work year, vacations, student scheduling, etc. 

To make special services to pupils available on a year-round basis 
(LDG, EH, full-time librarian. Mi I ler-Unruh reading, psychological 
services, etc.) would strengthen the program. They also ask for more 
flexibility in placing children within groups .to equalize size or better 
meet individual needs. Other suggestions include a "full-time Intersession 
teacher, " "urge institutions of higher learning to provide classes for 
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year-round school staffs for professional growth opportunities, " and 
"continuation of the option of modified contractual arrangements for 
staff members." It is also noted that the number of visitors and program 
presentations has increased the work load. 



Ua Presa Study 

& Dr. Howard Holt conducted a study of the La Presa Junion High School Year- 
Round Progrom. He interviewed 28 members of the staff in the Spring of 1972. 

Summary of Findings 

1 . Most of the teachers (21) indicated that for next year they would like 
the same contract as the present one. Thirteen of the staff were on 

V a regular contract of 182 days. 

2. Most staff members were satisfied with their vacation schedules. 

3. The staff felt that most students and parents supported the program 
(or at least did not oppose 1t). . 

4j Most of the staff members (22) indicated they were unable to judge 
or saw no positive indication that the short vacations would increase 
learning, 

5. The teachers were asked to list the disadvantages to the 45 - 15 Plan. 
The two most frequently given disadvantages were: 

Dislocations due to other schools in the area being on regular 
schedules 

3 

Program in activity areas (music, art, etc,) 

3G • ' ■ . 
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Staff members were asked to list the main advantages of the program 
The most frequent answers were: 

Breaks up the school year 

Flexibility of programs 

Intersession potentials 
• Better use of facilities 

Dr. Holt summarized his findings as follows: 

In subjective terms, the author was most impressed by 
what he perceived as a very high level of staff morale in the 
school • Teachers appreciated each other, were supportive, 
went out of their way to be cooperative, enjoyed generally 
excellent personal relationships with each other, spoke .realis- 
tically but positively about children, and felt J'hat leadership 
in the school was outstanding. Administrators reciprocated 
in warm feelings toward faculty and were equally positive in 
comments about the school and about children • Because this 
positive attitude appeared to be so evident, and because the 
author did not have a similar opportunity to spend d long period 
of time in the school before itwent'on year-round operation, it 
is very difficult to assign reasons for the successes enjoyed. It 
is possible that this staff would be successful under any number 
of organizational plans, given the same set of circumstances. 
At best, all that can be justified is the statement that it is quite 
possible to operate a junior high school on the 45 - 15 plan 
successfully. Whether this could be done under all conditions, 
with every staffs cannot be determined on the basis of this 
school's experience. 

In summary. In the view of the staff. La Presa Junior High 
Schools i-s operating well under the 45 - 15 Plan, The staff sees 
no really major or over-riding drawbacks, does see many ad- 
vantages, and is apparently content to continue with this system 
of operation. Their experiences to date have been limited in 
time; however, since there are so few 45 - 15 secondary schools 
in the country, these experiences should have relevance for any 
such school contemplating entry into year-round operation. 
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Corriments 

^ The survey, based on personal interviews appears to be quite perceptive 

. and statistically valid. It seems to be considerably more objective and based 

<j 

less on emotion than other comparable surveys, 

Bancroft Elementary School Survey 

The Bancroft Elementary School staff has requested to be authorized to imple- 
ment a year-round program. A series of coffees was held in the Spring of 1972. The 
following is a tabufation of the parent information meetings: 

In favor of year-round school 200 

Opposed 1 

Undecided 2 ' 

Opposed but willing to participate 11 

Comments 



It would seem that the Bancroft staff's enthusiasm has been transmitted to 

*^ ■ 

the parents. At this pointy with three other successful year-round'programs 
operating in the District, it would appear that the "bandwagon" effect is in 
full force. It will be interesting to see if this near unanimous attitude will 
^ prevail after the program has been in operation for a period of time. It is also 
• interesting to note that Bancroft School staff is not concerned with a housing • 
problem, but wishes to enter into the 45 - 15 Year-Round Plan strictly for 
educational purposes. ' 



C8 
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GROSSMONT UNION HIGH SCHOOL DISTRICT 

In 1971 James Hatcher, a Grossmonf DisfTicf teacher, surveyed one-half of 
the district teachers in eight high schools regarding their attitude toward year-round 
school. In all, 311 questionnaires were mailed and 266 returned. 
• Summary of Findings 

1 . The faculties of each of the eight high schools approved of 

year-round high schools in principle. Of those teachers partici- 
pating in the study, 62% approved of year-round school, 16 % 
were neutral, and only 22% disapproved. 
" 2. The majority of teacheirs in the following sub-groups approved of 
year-round school- in principle: 
Subject matter 

r _ ... 

Mcirital status 
^ Age 
. j Sex ' • , ' 

ji Teaching experience 

! Educational background 

Number of children - 

* . ■ 

• 3. The teachers were asked to indicate their preference for the following 

plans of year-round education: 45 - 15, rotating 4 - quarter, continuous 
4 - quarter, extended summer session, and "other." The plan most 
approved was the continuous 4 - quarter followed by the 45-15. 
4. The teachers indicated that the most worthwhile benefit of year-round 
school would be improved curriculum followed by cost savings. 
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5. Of teachers who approved of year-round education,. 38% indicated 
they would prefer a 12-rnonth contract^ 

6. The teachers perceived that the voters of the district would approve 
year-round education. 

7. The most important voter objection to year-round school, as per- 
ceived by the teachers, was difficulty in getting all the children 
in the family on the same schedule, 

8. The majority of the faculty felt that students who accelerate in a 
year-round program should be encouraged to graduate early. 

Comments 

The extremely high rate of returned questionnaires (86%) indicated that 
the high school teachers have a great interest in the problem of year-round 
education. Many teacliers stated they lacked knowledge concerning the 
various aspects of year-round school • The results of the survey implied that 
the Grossmont teachers would not oppose a year-round school program. 



•? 
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CHULA VJSTA CITY SCHOOL DISTRICT 

When school enrollment projecfions for 1971-72 exceeded available classroom 
space, ^the Districf Vaced a housing problem. A year-round school plan appeared to 
offer a solution.; In January 1971, the Board of Education approved a study of feasibility 
of such a plan. ^ ^ . ' 

■ Six open meetings to discuss the program with parents and residents living on the 
Otay Mesd were held. Of the more than 700 who^attended and indicated their preferences, 
70% w.ere in favor of the year-round program/ 15% were opposed but said they would send 
thei^r children, arid approximately 3% indicated they.preferred half-ddy school sessions. 
Parents - " „ ' 

One of the objectives of evaluating the first year of the year-round schools in 
Chula Vista .was to assess parents' reactions. Approximately 10% of the parent population 
was randomly selected,. 198 parents in July 1971 and 177 parents in April 1972. 
Summgry of Findings 

1 . After one year of operation, parents?'^ preferences for year-round school 
had increased from 53% to 79%. [ 

2. ^ After one year of operation, parents' preference for the traditional 
^ school year had dropped frorh 22% to 17%. ' " 

3. After one year, 7% of those parents who favored year-round school in 
July 1971 had shifted preference to the traditional school year. 

. • Of ^^lo'se parents who favored the traditional s:chool year in July 1971, 

58% changed their preference to the year-round school plan after one year 
5. Of those parents who were undecided in July 1971, 73% made a preference 
for" year-round school in April 1972. \ 
! , >- 6. ' When parepts w^re asked about their child's reactions to fhe year-round 

- . S9hool, 69% said their children were in favor of the program in July 1971, 
^ , wbich ghangedfo 84% in April 1972.; = ' 



^7.^ . Children's reactions, as perceived by parents/ against yeqr-round 

school showed 18% opposed, which dropped to 12% one year later, 
8. When a group of 72 parents with children in secondary school were 
asked if the year-round school created difficulties because of their 
children's two school calendars, 25% expressed they experienced 
difficulties. , 
9.. Some positive comments made by parents were: 
Academic-advantqg^ (58%) 
s Motivation (less boredom) (51%) 
Intersession (35%) 
10 • The most negqtive comment made by parents toward year-round 

school was "it! fouls up vacations'! (18%). 

i . , / . ^ . ■ 

Comm'^erits 

.The only survey material available at this time from the Chula Vista District 
concerned parent reactions!. Tfie'District currently is completing other surveys 
which will be available at p later ddt^e. The Grbssmont District will request 
copies of their surveys and >jvill have\them oh file for use by ir^terested parties. 

It is interesting to no^e that this was a telephonic survey involving only 
10% of the public, which may or may not have an influence on the validity of 
the results, 



SAN DIEGO UNIFIED SCHOOL DISTRICT 

. . The San Diego District currently is studying the feasibility of implementing year- 
round schools on a districtwide^basis. It has been decided to commence a 45 - 15 Plan 
at five elementary schools as a pilot study beginning in July 1972. 

Several San Diego principals have conducted a variety of limited informal school-" 
based surveys attempting to measure community attitude toward year-round education. 
The results of these studies have not been published as of this date; however, it has- 
been implied- that parents prefer year-round school over double sessions. No doubt more 
thorough surveys of parent reaction to year-round schools will be implemented in the near 
future by the San Diego City Schools. 
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SANTEE ELEMENTARY SCHOOL DISTRICT , 

The Santee Elementary District'has instituted a 45 - 15 pilot program. Surveys 
were completed of the faculty and communrty; however, they are not available to the 
Grossmont District at this time^ The Grossmont District has requested copies .of these 
surveys and //ill ploce them on file for use by interested parties when and if they are 
received. > . . ^ 



VALLEY VIEW SCHOOL DISTRICT *96 . 
Lockporf, Illinois 

Valley View School District *96 consists of grades K - 8, and is one of the largest 
elementary school districts \p the State of Illinois, An explosion in population and the 
fact that the community had assessed itself to its legal limjt for the construction of new 
school buildings caused the district and its population to look at some expended use of . 
the existing facilities. The district's experience with double shifts at an earlier date 
ruled out shifts as an acceptable solution . The only other solution left seemed to be an 
expanded school year. Investigation into the expanded school year brought forth their 
45 - 15 Plan of year-round education. Valley View wos the pioneer in the 45 - 15 Plan 
of year-round school . . • 

Since the people most affected by a year-round operation were the families with 
children, one child was chosen from each classroom to take home the questionnaire which 
could be returned by- an enclosed stamped envelope. Even though no follow-up was made, 
1 18 out of 140 questionnaires were returned. ^ 

<^ * 

Six items, covered the topic of vacations, as they felt this was an important aspect 
of the 45 - 15 Plan. 

Summary of Findings , 

1 . Generally, most of the respondents were in support of the various 

vacation features of the 45 - 15 Plan, though not in complete agree- 
ment. 

2, The majority of families (65%) preferred four vacations a year. 

'3 . When asked if they wanted their children to be on vacation all at one 

time, 97% preferred having their children on vacation at the'same time. 



4. A slight majority of parents (51%) wanted their children with one 
teacher at least one year. J 

5. Almost no parents (5%) supported the present legal requirements for 
children to enter school in September. Most (54%) favored entrance 
when the child reaches six years of age and 33% favored entrance 

-when the child is ready. 

6. Parents were in agreement that teachei^ shoufd either be required 
— to work all year (26%) or be encouraged to work all year (50%). ' 

7 . A large majority (70%) said they were more in favor of the 45 - 15 
Plan as the result of filling out the questionnaire, Avhile only 3% 
stated they were more strongly against it. 

Comments 

There seemed to be a high level of interest in what the school was doing, 
as demonstrated by the high number of responses turned in. The district also did 
a good job of providing infomiation to the public. 

Parents did not seem to be concerned. about teacher fatigue In working all • 
year extended contracts. 

Many parents felt confident in the school staff's ability to make decisions 
for the good of their children . 

The small percentage of families who , were originally the most negative 
toward the school system and the 45 - 15 Plan were still negative. Afl other 
families remainecf as posirive or were more positive than before. Families sometimes 
reported they knew personally of a family that had moved out of the district because 
of the 45 - 15 Plan, but these families were not contacted to see whether the.45 ^ 15 
Plan was an important reason for their moving. 



Sfruoenis 

In March 1971 , 300 siudenfs in Grades A, 5, and 6 were given a survey where they 
could indicate* their reactions to the 45 - 15 Year-Round Plan. It was compared with a 
survey from a year before in order to make a comparison of pre-test and post-test material. 
Summary of Findings 

1 • Teachers nad not become more irntaole or tired by working under tne 
45 -15 Plan. ' 

2. Students still felt the same about the 45 - 15 Plan. 

3. Teachers" assi:,r:'Tients and students' feelings toward these assignments 
hod not differed. 1 

* 4. Students did nof want to^-be chanrsd to another track of the 45- 15 Plan. 
5. Students did not feel their school work or grades had suffered due to the 
45 - 15 Plan. 

Comments - 

Although the survey of students' feelings toward the 45 - 15 Plan was short 
(18 questions), it did touch on three important aspects of education: student's 
feeling^ of teacher; student's feeling toward school; student's feeling toward self. 

No significant differences were found either pro or, con in this survey toward 
the year-round program. 
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URBANDALE COMMUNITY SCHOOLS 
Polk County, Iowa 

The Urbandale Community School District, a K - 12 District, is a fast-growing 

community with six elementary buildings (K - 6), one junior high, and one senior high. 

Experiencing a rapid growth enrollment, and the demand for efficiency, accountability 

and savings caused this community to look seriously at the year-round school . They be- "^^j^^ 

gan a study of the year-round school in February 1970. The study was presented to their 

Board of Education in February 1972,. at which time the Board stated: ] 

It was moved that we do not continue the 12 month school study 
and that the study be set aside to be used in the future.as needed. (1971:7) 

This was a rother surprising statement in that an excess of $14,000 had been expended in 

Title III funds to implement the study. In all, 47 meetings and presentations were made 

to the community, faculty ,^and students of Urbandale. 

Teaching Faculty 

A survey was.administered to the entire teaching staff (175 teachere). Besides the 
presentations, teachers were furnished with a packet of materials similar to the packet 
mailed to all citizens in the District. Of these surveys, 112 were returned. 

Summary of Findings 

1 . When asked how much they knew about year-round education, 57% stated 
they either knew "some" or "little." 

2. Only 37% felt they knew "much" about year-round education. 

3. When asked if the faculty would be willing to do the necessary curriculum 
revision (to go 45 - W) without being compensated, only 19% said yes. 

4. Also, 45% of the teachers indicated that if the curriculum revision were 
completed, they would not be in favor of the 45 - 15. Plan . 

5. Approximately 51% of the teachers did not wish to pursue the concept further. 
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Comments 

There did not seem to be enough infomiation available, or possibly the 
faculty did not take it upon themselves to look further into different fomis of 
year-round education besides the 45 - 15 program. It would also seem that too 
much emphasis was put upon the matter of curriculum in thesurvey^ and who would 
do the -curriculum revision if the school went 45 - 15. 

Although their faculty survey involved eleven questions, two of which per- 
tained to grade level and sex of respondent, five of the. remaining nine questions 
were concerned with curriculum. 

There was no mention why the same survey was administered to elementary, 
junior high and high school faculty, but certainly these different levels would 
not all involve the same questions . 

Another question concerns the lack of responses (112 out of 175) which may 
indicate a lack of interest or involvement by the teachers. 

In summary, the faculty survey appeared to be inadequate and lacking depth. 

Community 

The concept of year-round education was presented to many organizations in 
Urbandale, including the Chamber of Commerce, City Council, Jaycees, Legion Auxiliary, 
Rotary Club, and many more. The PTA's diso were involved. Nearly 800 citizens participated 

3 

in the discussions concerning the topic and were asked to fill out a survey. Approximately 

445 chose to return the survey provided them in a packet of year-round education materials. 

Summary of Findings ^ 

The Urbandale Community Schools offer these findings from their question- ' 

naires (1971:71-72). / . . 

88% said they would not favor a split shift day. 

62% think we can make better use of our present school buildings 
by having classes in them all year round. 

86% feel that they want their entire family in school and on 
vacation at the same time. ' ^ - 



58% said that they would take a vacation of the s ome time other than 
Summer, if their children were also on vacation at that time, witlv ] > 
48% saying it was somewhat important , and 18% saying not important . 

45% thought it was very Important that children from the same 
neighborhood attend scnool and take a vacation at the same time, with ' 
40% saying it was somewhat important , and 15% saying not important- 

64% said yes to the|following questions, "Do you think your/husband's 
employer would grant you/him vacation time any season of the year?" 

72% said that they would favor year-round education if it improved 
the quality of education even if it was inconvenient, 

49% would favor year-round education if it saved money even if it 
wqs inconvenient. 

42% of the working mothers felt year-round education would cause 
a great inconvenience, with 34% saying no and .24% undecided^ 

In response to the question, "To take care of the student population 
explosion in our schools would you prefer to build new buildings, have 
split day sessions, or have year-round education?' 40% said buildings, 
&% said spWf days , and 52% indicated yeor-round education would be 
their choice- 

Comments 

The general feeling of the community seemed to be that the school district was 
always trying something new, and that the district needed to improve on what they 
had. 

The community did not seem to have a great deal of knowledge or understanding 

of the year-round education concept indicating poor presentations and/or lack of 

» 

interest. ^ 

The survey did show that year-rOund education would be the community's choice 
over new buildings or split days. 

The community was surveyed, but the survey did not specifically include the 
parents in the attendance areas of the schools. 

Students ' • 

The student survey was administered to 1 15 senior high students after they heard d 
presentation on the topic of year-round education and had discussed theMmplications of the 
45- 15 Plan. 
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Summary of Findings 

1 ^ Seventy-two percent felt only somewhat Informed about year-round 
education. ' - j 

2. Seventy percent of the students indicated they would not prefer a 
y split-day session. - 

3. Fifty-one percent indicated they would attend extra sessions during 
their fifteen-day vacation period. 

4. Forty percent of the students indicated it was not important to take 
their vacations at the same time as their family. 

5. Eighty percent said they would favor year-round education If the 
curriculum was improved to meet the 45 - 15 schedule. 

' 6. Sevepty-four percent of the students indicated they would favor 
starting a year-round education program in June of 1973. 

Comments 

This survey was limited in that it involved only senior high students and did 
not reach any other grade level . Although they were instructed to answer the questions 
as a student who would be affected by a change, ,these students would be graduating 
before any change would be made. This type of survey does not carry much accounta- 
bility. 

The questions asked in the survey were very adequate, olthough for different 
grade levels it would need to be changed: With an enrollment of approximately 
3700 (K - 12) students, it seems they could have expanded. this survey to reach 
more than 115 graduating seniors! ^ 
Administration • « 

A survey was administered to 8 principals of Urbandale Community Schools - 
4 elementary, 2 junior high, and 2 high school . 
Summary of Findings 

1 . When asked what effect year- found education would have on the 
instructional program in their building, 1 stated q positive effect, 

4 had no idea, and 3 said an adverse effect . 
O ' -46 - 
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2. When asked if they would like to pursue further the concept of year- 
round education, approximately 63% said yes and 37% no. 

3. When asked if they would be willing to do the necessary curri- • 
culum revision to go the 45 - 15 Plan", 100% sdid yes. 

4. Major areas of concern if the year-round education were adopted were: 

Planning time 
Readiness of staff 
Cost factors 
Record keeping 
Scheduling 

Parents opposed to the program 
Mechanics of implementation 
'Effects of change on community 
Air conditioning 

Comments c 

The administration survey only touched upon principals, and not other adminis- 

*• ... 

trative. people within the district who would be affected. 

Out of 8 questions, 4 concerned curriculum change. Tj^ere are many other 
questions with far more implications which could have been asked. 

The administrators did not seem to be very involved in this study of year-round 
education, nor did they seem to want to become very involved. 
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BECKY-DAVID ELEMENTARY SCHOOL 
Francis Howell School District 
St. Charles County, Missouri 

^ The Francis Howell Public School District has a total enrollment of about 4000 
stucTents. The area is referred to as a "iiedroom district." The tax base is quite low, 
and the bonding rate is 10% of the school district valuation; With increasing enrollments 
and no new buildings, the year-round schedule was studied for the Becky-David attendance ' 
area. 

In late 1968, parent infomiation meetings were held to'present the tentative plans 
for parents' questions and discussions. Shortly after these meetings, questionnaires were 
sent. home to parents with a returning response of 83%.. When asked if they would support 
the year-round schedule for a one-year trial period, 61% indicated^ and 38% indicated 
no. Only 1% were undecided . 

in July 1969, Becky^Dav.id began on the 9 - 3 Plan. It should be noted thot Becky.- 
David is two schools under separate.administratipn (primary and intermediate) both of which . 
are non-graded. 

Teaching Faculty , 

In October 1969, three months after Becky-David began on the year-round school 
plan, a questionnaire was distributed to the teachers: A total of 49 questionnaires were 
given and 47 were returned. 

Summary of Findings 

1 . The majority (59.6%) of the teachers felt that their classes' attitude 
toward year-round school remained unchanged. 

2. When asked if learning had been affected, 44.7% indicated it 
round plan) had hejped, while only 10.6% said it had hifidered, 

3. When teachers were asked if they were satisfied with their teaching 
schedule, 74.5% indicated yes. 
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' ^ 4. Again 74 .5% of the teachers felt they would like to continue year- 
^ round operation, and only 2.1% said no. 

5. Teachers observed that some children had difficulty in adjusting to 
. different teachers. 

6. Some teachers expressed a need for junior and senior high children to 
be on a year-round program to eliminate schedule problems. 

Comments 

There seemed to be a general feeMng that teachers should not change groups 
each nine weeks. This could cause problems in scheduling because several teachers 
indicated a desire to teach more than the normal 180-day school year. There was 
an expressed need for airconditioning,^i t almost half the.teachers felt summer heat 
did not affect learning. 

Possibly better organization and grouping would solve some teachers' negative 
feelings which were revealed in the survey. ' 
Parents 

Two questionnaires were sent to parents, one in September 1969, and one in March 1970. 
The first survey dealt mainly with summer effects on the year-round plan. The survey in 
March dealt more with the feelings parents had toward the year-round operation. 

Seven hundred ninety-three of the f^rst questionnaires were sent out with a response 
of 575. The March questionnaires were sent to 878 parents with a response of 590. Thus 
with a response of 72.5% in the September survey and 67.1% in the March survey, the 
District felt it had a general feeling of the parents' attitude toward year-round operation. 

Summary of Findings 

1 . When comparing the child's attitude toward year-round school between the 
first survey in September (hereafter called survey 'l) and the second survey 
in March (hereofter called survey *2), there was a 10% increase of those who 
preferred the 9 - 3 Plan over the 9-month schedule. 

2. When asked about the child's attitude toward school in general, there was no 
significant change between survey "^1 and survey 



3. On the issue of voting for a bond fo provide qirconditioning there was an 
obvious decrease between survey *1 and survey ^2 . 

4. ^ \A(hen the parents were asked if their opinion toward the year-round school 

i s ' . ^ 

, hqd changed since the last questionnaire, they indicated that their opihioh ^ , 

\ ^ ■ ^ ■ . ^ . .. r. 

, '/remained the same. ' "* 

5. ^^^^l experiencing the yedr-round plan, the majority (61%) favored the year- 
round plan over split sessions^S .0%. 

Comments , = " , . " 

' — " ' '-^ • . . - ' ^ * ' ^ 

The comparison between questionnaires made it possible for a more effective V 

internal analysis of the latest questionnaire. It also made possible a more Oseful 

- * • ^ . . ' , / ^ ' " 

set of data for present and future comparisons. ^ 

Parents did not seem tp feeTas strongly in favor of airconditiohing after >heir 

children had been through one^summer of a year-round. plan . ' -^ 

■ '*' t''^ 
Parents* reactions to questions asked in both questionnaires did not fluctuate 

* 

mech. ^ , . ' . 

In addition to the two parent questionnaires, ther^ was d, small perscfrxal/^ini-er- / 
view conducted involving ten parents during the month af May 1970 • This\was done , 
to help determine the degree of validity of the information supplied by the question- 
ndires. In this interview, parents expressed favor of the year-rourtd'pjan when, the 
o.iternative was split sessions. ^ ' 

Note of Interest: Althojjgh not included in the survey, it should be noted that a 
comparison was made between pupils in Becky-David and a control school in the 
district on reading and arithmetic achievement differences. - ' ' 

Analyses of cpvariance were used to provide additional control of individual 
variations not achieved perfectly by matching. Pupils had bean matched as nearly as 
possible on sex, intelligence qs measured by the Otis Quick Scoring Test of Mental 
Ability^ and previous achievement as measurjed by the reading and arithmetic subtests 

on the Stanford AcbStvament Te$K 

' ' , 

Results of the achievements comparison showed results favoring the control group 



\, in fc)^rth grade on both reading and arithmetic. Results for fifth and siVth grades 
■ . fdvptad neither the .year- round schedule group nor the nine-month schedule group. 



COMPARISON 6j= responses 



March 



/|. t^ildrar/s attrti^cle - 

f , toward year- rourtd 
■ -.scKool . ^ '> .>'" ' " . • 

e ^' • c- 
.A - 

' : •I- ■ O . ' 
, - ^ ^ . '^ ^ ^ ^ 

'' ' ? *'}0 ^ * ^ 


Preferred 9 - 3 oyer traditionar 
P-^month '-^ Y ^ 


23.9d% 


i 33.3% 

- 


Eiihe^r way'is fi/ie 


13.14% 


1 14.2% 


Prefer 9 month 


29.45%' ' 


I 31.5% 


Little'or no opinion for'or against 
year-round plan 


28.61% 


22.3% 


No opinion or uncertain 


4.82% 


2.7% 


. Child's attitude , 
- towar.d school in 
•gjenjerai - , 


Has impro>/ed ' / 


17.45% 


"23.2% 


HasVemained unchanged 


64.43% 


55.5% 


Has becpme worse 


13.2% 


12.7% 


^Unpertain~ - 


4,89% 


6.7% 


3. WouXd you Bfi willing 
' , W'yote for '.a bond 
"^issue to provide ' ' ■ ^ 
^ dircondi.tipn>ng '? 


.Yes. 


60.17% 


50.0% 


No: 


26.31% 


29.3% 


Uhcertain"Or no opinion 


, 13.50% 


8.8% 


No answer 




11 .9% 


■45^" Has your optnion 
V tpwqrd year-round 
^' changed since the 
last queisltibhna ire? ' 

' ' • ■ ; 


,'No - still against it " 


23.91% 


21.1% 


No - still think it's a godd idea 


42.11% 


44.2% 


Yes - 1 thought it was o good idea 
and now I'm against it. 


3.46% 


6.6% 


Yes - 1 was against it, now 1 think 
it's a good;plan. 


12,. 65% 


5:2% 
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HAYWARD UNIFIED SCHOOL DISTRICT 
Hayward, CaUfornia 

• . ■ . . . ' ■ ■ ^ ■ 

The Hayward Unified School District has operated a compulsory year-round schedule 
in one of its elementary schools since 1968. A four-quarter pidn was, conceived and developed 
by two principals within the district and received funding for study. Following a series of 
investigations and legislative actions the year-round operation be,gan. ■ 

Upon completion of the fi ret year of the four-quarter school, a study was completed 
to detennine the results of the experience. The study indicated positive results in the areas 
of improved reading and mathematics scores as well as continued positive support by the 
community. 
Teachers 

Fiftebni teachers were given questionnaires and were interviewed during October and 
November 1969.. 

Summary of Findings 

1. The majority (61%). bf the responses of the teachers indicated they prefer the 
four-quarter plan. 

2. Teachers (77%) indicated that the program does result in more work for the teacher 

3. Teachers (77%) indicated that the four-quarter plan does not interfere with their 

educational plans or outside employment. 

4. Only 46% felt that the program would poovide greater opportunity for inservicd 

edacation . . 

5. Almost two-thirds (64%) of the teachers felt that additional changes should be 
made in the program. 

Students 

. ' As part of the articulation and orientation program of the junior high school, all of 
the sixth grade students (68) were interviewed concerning their reactions and attitudes to the 
four-quarter plan. Also, 33 pupils between Grades 1 - 6 were interviewed. These students 
were randomly selected . Pupil questionnaires were given to 225 students in Grades 3-6. 
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SumHwiiy of Findings 

1 . Nearly 75% of the children said they liked school better under the /lew plan.* 

2. Many students felt'they remembered material better after the shorter vacations. 

3. Over half of the students stated they liked the short yacations because they did 
. not get bored. 

4. Seventy percent of the students felt that the four-quqrter plan should be continued. 

5. Many students objected to being in classes without grades and being in classes 
with children younger than themselves. 

Comments 

It is interesting to note that while the children (Grades 1 - 6) Vvdie werje intetview 
did not like being with children younger than themselves, they did not mind being with 
children older than they were. ^ 

Porents 

Along with parent informational meetings, two written surveys were conducted to 
assess parents' support of the compulsory year-round school. Eighty percent of the school 
community approved of the program and indicated they would enroll thelr/children; ten 
percent did not approve of the program, but indicated they would enroll their children 
if the program were presented. Even though ten percent did not approve of the four- 
quarter plan and indicated they would not enroll their children in the school, all but 
three children were enrolled. A third survey conducted by a local newspaper verified 
surveys made by the District. 

At the conclusion of the first year of operdti.on, a survey was made of parent, 
student and community attitudes by evaluation consultants. General Behavior Systems, Inc. 

Summary of Findings 

1 . Parents of children in the four-quarter school prefer the year-round program. 

2. Parents Indicated it was not too great a hardship to change vacation plans. 

3. Almost half of the school community felt It was easier to plan their vacations 
during the four-quarter breaks. 



4. It was the consensus that parents would desire to keep their children in the 
program should it be continued in coming years. 

5. The majority of parents stated their children were better nioti voted, learned 

more, liked schodi better, and were making'better progress in the new 

* * • • • 

program. 
Comments . * 

Parents seemed to be very much .involved in the school program, as shown 
by q high percentage of returns sent out in the parent support questionnaire 
(242 out of 282 returned). 
Community ' 

Twenty-five busFness and industrial representatives responded to a questionnaire 
sent to them in November 1968, and thirty-one responded to the questionnaire mailed 
_ . to them in November 1969. The questions were categorized into four major areas: 

knowledge of the program and effect of the program. on business, economy of the program, 
broadening of the program, and possible value of the program. 
jSummary of Findings 

1 .>--Pnly 48% of the respondents knew something about the program. 

2. None of the respondents had ever visited the program . 

3. They indicated that the program had not affected their business or^-vacation 
schedules. 

4. They did not anticipate an expansion of the program in the future would affect 
their vacation schedules. 

5. Sixty-four percent felt the program was rfrpPd'jeconomical . 

6. . Eighty-four percent felt the program gave better util ization of school facilities. 
Comments 

• A significant number of respondents (84%) did not have children in the Hayward 
School District; \therefore, they were looking. at year-round school from an outsider's 
frame of reference y 
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SEQUOIA UNION HIGH SCHOOL DISTRICT 
Redwood City, California 

The Sequoia Union High School District" operated (1960) five comprehensive high 
schools for grades nine through twelve. It is a suburban area which is largely residential . 
In October 1957, following the defeat of a, bond proposal, a Citizens' Advisory Committee 
was formed and assigned the specific task of detemiining whether the four-quarter plan was 
a more economical means of housing students. 

Throughout its report the Committee found that in regard to the four-quarter plan, 
there were; repeated references to the family vacation problem. A study of 489 families in the 
Redwood City Elementary District showed that 459 had takea a vacation in the past year. 

Summary of Findings . 

1. Of the 459 families taking vacations, 107 (23.3%) said they would like to 
take their vacations at a different time. 

2. Of the 107 wanting a vacation at another time, 63 (58.9%) said their work 

- made it impossible, and 64 (59.8%) said their children in school made it impossibi 

Community 

Community responses were received concerning choices for handling the school housing 
problem. The percentages are based on 664 cases. 
Summary of Findings 

1 . The following dre the findings by Dr. Carter, which were utilized in the report of 
*x Citizens' Advisory Coi^imittee of the Sequoia Union High School District (1960:91) 

, ) Alternatives-% Ranking : 

Build more classrooms 
Mbre students pe> teacher 
Double sessions 
Four-Quarter system 

To the last three alternatives, a number of negative opinions were offered. They are: 

Alternatives Negative Opinions 

More students per teacher "Too large now . " 

Double sessions "It's a last resort; we've had enough . " 

Four-Quarter system "Hard to arrange vacations." 

2. The San Mateo County Manufacturers Association offered the Sequoia Citizens' 
Committee some statistics on the thinking of its members regarding school plant 
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Wouldn't 


Don't 


1st 


2nd 


3rd 


4th 


Tolerate 


Know 


53.4 


23.4 


13.8 ^ 


5.1 


2.6 


1.8 


3.9 


11.0 


20.5 


48.0 


12.5 


4.2 


4.2 


33.6 


33.5 


14.2 


9.6 


5.0 


40.0 


23.7 


16.4 


10.8 


6.2 


4.5 



The following were the results of a questionnaire circulated among the members: 

Replies from firms with less than 10% of employees living in ^ 
Sequoia Union High School District were eliminated. .Acceptable replies 
represented 7800 employees, of whom 3700 resided in the district. 

Of 26 responding firms, five had union contracts which limited 
vacations from May to October. Ten closed down the entire plant for 
vacation, usually in June^ July, August or September. Nine firms had 
staggered vacations throughout the year. Two additional firms scheduled 
vacations in the spring; summer, and fall. ; 

Of the 26 firms, all favored 12-month employment of teachers. ' 
Twenty-three favored the four-quarter plan, one suggested further study, 
and two had no comment. . , 

Mr. Felix, as president, said he would personally comment that 
since the majority of firms scheduled vacations in the summer months, he 
could only assume that they were overlooking the vacation problems the 
employees might have under the quarter plan that they recommended. He 
suggested that the favorable vote for the quarter plan represented a basic 
• philosophy that any capital investment should be put to work and kept at work. 

G)mments 

this survey implied a somewhat negative attitude toward year-round schools 
which was typical in the 1960 period. Also, it would appear that high ^chool ' ^ \ ' 
districts are more reluctant to commence year-round operation because of Inherent 
limitations found in the various plans. 
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SUMMARY 

the quality of research found in the surveys reviewed in fhis study was variable.. . 

,. ■ /.J 
Some of the surveys were superficial/ narrow, and lacked depth, while others, such as 

the one by the La Meso-Spring Valley School District, were of very high quality and 

included considerables research. 

Tfie following are trends which appeared to be common to many of the surveys: 

Questionable Survey Procedures 

1 . Giving identical survey forms to widely separated grade level students 

2. Having teachers "help" students complete survey forms 

3. Enthusiastic administrators or parents giving a presentation and then . 
asking questionnaires to be completed. 

'4. "Hawthorne effect" influencing a new program 

5. Surveys based on subjective opinion rather than objective achievement 
results. 

6. Public not informed sufficiently on possible negative factors of year-round" 
school . 

Favorable Attitudes - 

1 . Teacher morale increased 

2. Student acceptance of several short vacations 

3. Parent acceptance of program, especially, if year-round program is optional 

4. Viewing the year-round school as better education rather than a moneys 

V 

3 saving technique. 

Unfavorable Attitudes 

1 Possible interference with co-curricular programs, especially at secondary 
level. 

2. Children of same family on different schedules*. 

. tt . ■ 

3. Teacher concern for curriculum problems 

4. Teacher concern for loss of continuity with change of teachers and loss 
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of flexrbility in course offerings. , ^ 

Elementary teachers' concern for adequate instructional material 

storage , ^ • 

Students in higher grad^es showing less enthusiasm for secondary 

# 

year-round school. 
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' Summer School: 1972 Articulatiori Report Involving 
La Presa Junior High School, Monte Vista High School and Mt. Miguel High School 



, July 24/ 1972 

Dr. Stanley A. McClintic . ^ 

Grossmont Union High School District, 

P.O. Box 1043 , 
La Mesa, California 92041 

Dear Dr. McGlintic: 

ioe Smidt, Virg Duea, Ed Foster, Bob Divine and I have met concerning^ the articulation 
problems between the junior high school year-round 45 - 15 program and the high school 
nine-month program and summer school . The transition can be made with little difficulty 
svith the following recommendations taken into consideration: 

1 . Daily attendance can only be collected by one-school and students may nOt 
enter high school until they have completed the eighth grade. Some conflict 
arises with the starting times of summer sessions one, two and three of the 

high school program and completion of Junior high by group! two, three and four. 

2. To assure an easy and faultless transition from La Presa Junior High School into - 
Mount Miguel and Monte Vista, it was proposed that a check-out sheet be^given 
each student who has been properly processed at the completion of his eighth 
grade year. A study of students wno have finished their junior high program 
indicates that on only twelve occasions had a student failed to finish all of his 
required work. All students (with the exception of the-twelve) who did not 

pass a class had made up missed work during intersession . As a result of this 
relatively small number, it was decided that a listing of students who were 
not ready for acceptance would be provided to. the director of the summer 
session and his or her name would be deleted from the appropriate class lists. 
At such time as the student has cleared his obligation to the junior high, his 
name would be relnoved from this listing. 

3. For this summer, the following guidelines are suggested for each group: 

Grpup I: Completes their eighth grade school year dn June 2 and can, therefore, 
attend all three summer school sessions without conflict. Only nine 
students expressed an interest in doing this at Mount Miguel and none 
at Monte Vista. The other 91 wanted to attend some lesser. amount of 
summer school or no summer school . As this information was gathered 
prior to June 2, the students might have changed ^their opinions by 
June 1? as they will have been out of school for a period^f 17, days. 

Group II: Completes its school year on June'22. Group II students who sign yp 
for the June 19 summer session and whose records are in good order 
will be released to the high school summer program Jour days early if 
they can show that they are to be enrolled in a summer class. These 
students would be able to finish three full semester classes during the 
summer. In semester one of summer school, we have enrolled 402 students. 
This represents a group from all feeder junior highs. IBM was not able to 
give us a count per feeder school . 
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Gtov'fj III: Complefes the eighth grade on July 12. Summer school session two 
starts on July 13 with no conflict, getting in seven weeks of summer 
sthooL. Of the lOOj/students who were eligible for summer school place- 
ment at either Mon/te Vista or Mount Miguel, 29 signed into the program 
at Mount Miguel and eight signed into the program at Monte Vista . The 
37% figure is a bit lower than the normal 50% figure in the summer pro- 
gram. This, however, may be offset by post session. 

Group IV: Does not comple^ the eighth grade until August 8. Those students in 
Group ly who desT^Ve to attend seven weeks of summer school to begin 
Qii July 13, will attend intersession from May 11 through June 2 and 
will be released to the high school summer school program on July 13. 
( I have met with Group IV ahd^there are five students in this category.) 
All Group IV students who desire to attend the last 3 1/2 week session 
beginning August 7, and whose records are in order, will be excused on 
August 7 to attend the high school summer school session. Incoming 
freshmen from the various areas for post session total 98.* This may 
reflect an early summer vacation and late sign-up, or a desire to finish ^ 
at least one high school class by students leaving the junior high. 

v ■ 

4. For long-term consideration: 

a . Even if there is no accommodation between the year-round and nine- 
month program, even Group IV students could grgduate from high school 
in 2 1/2 years. 

b. The 45 - 15 calendar and the nine- month high school calendar have no 
conflict with reaular school , and the 45 - 15 calendar meshes closely 
when three 3 1/3-week summer school sessions rather than a seven-week 
and a 3 1/2-week program are used. 

c. Specialized' program^/ Algebra ICB and Spanish ICB, have no conflict . 
with Groups I and II. It will be necessary for the junior high school to 
identify Group III and IV students between the seventh and eighth who 
are eligible and who wish to take the above specialized programs. This 
can be done either by changing into Groups J, II, or to make up the loss 
of time during the eighth grade school year during intersessions on an 
Individualized program. 

d. Special contract education programs must be developed in session three 
of summer school to take care of the two-hour a day students who started 

. session two and must continue for a full seven-week period. The total 
^ enrolled for session three is 406. We anticipate 50 band members signing 
up and 55 student leadership pupils. This total of 5.1 1 will be offset by 
a no-show of approximately 100. The program should allow uS to carry 
approximately 12 teachers. This Tncrease in session three enrollment over 
last year seems to indicate a bigger and better offering than in the past, 

e. Special arrangements should be made with department chairmen who have 
prerequisite summer classes for advanced placement, A contract program 
must be developed for students from Groups III and IV, 

It is anticipated that Mr. Smidt and I wi(l meet with the Monte Vista Summer School Director 
and continue to work on the articulation program both for this summer and for long-term plans. 

. Sincerely, . 

ERIC Williams -62- 



A RESEARCH REPORT OF THE 44-17 AND OTHER 
METHODS OF YEAR ROUND SECONDARY SCHOOL OPERATION 



^ V Submined to the Year Round School 

Articulation and Compatibility Study Committee 
Established by the San. Diego County Department of Education 



by 

Gloria L. Jones 
and 

William P. Fusselman 
June 1972 



.The purpose of this study was to examine a 44-17 plan of year-round school 
operation, as presented by Dr. Dove Pascoe of La Mesa Spring Valley Elementary 
School. District for secondary s<:hool use. The 44.-17 plan was compared to other 
methods of year round operation. An outline of significant points is presented and 
pertinent exhibits are appended ds needed. 

The following points became evident after investigation and comparison of 
the 44-17 plan to other plans of year-round secondary school operation. 

1 . A search of the literature available indicates that operational 
plans'for year-round schools handle vacations by use of two 
different approaches: 

a. In the first general approach, vacation is split into several 
sectfons of 2-3 weeks scattered throughout the year (such 

a plan is 45-15^ AA-XJ , 9-3, and Independent Study/Con- 
tinuous Progress. Graphic displays of these plans are 
appended . 

b. The second general approach to vacations in year-round 
school plans allows the student to take a vacation amounting 
to approximately 9 weeks at any time of the year he wants to 

or is scheduled to do so, while the school continues in operation; 
such plans are the quarter system, quinmester, trimester and 
extended summer; A student might elect to continue his studies 
without vacation', at the discretion of the school district, sub- 
ject to restrictions equivalent to state A. D. A. (4 periods per day). 
\^ ' He might or mi^ht not graduate early with an overload of credit, 
subject to district financial status and policies. (Graphic displays 
of these plans follow after the plans mentioned in Section A. 
'. Fnll nwipj t^>^'*? th^r * ^ ^pp^r? g r ^p y of th ft e xcellent San D'i eqo 



Note: S ee page 70 for general statement regarding appended materials. 
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City Schools Booklef entitled Yeor^Round School Plans, 
Those individuals requiring a closer look at any of the 
specific plans are urged to study the booklet and displays 
presented by City Schools,) 

2. The study wisKes to commend those portions of the Pascoe 44-17 
plan that encourages students to take a minimum five subjects 
financed by state A. D. A. while attending school all possible 
terms of the year this coujd result in the savings of consider* 
able local tax dollars. (Appended at this point is a four-page 
letter by Dr. Stanley McClintic concerning the year-round 
school conference, March 1971 . The graphic display that 
follows is a description of the Grossmont Union High School 
District's Extended Summer Year-Round Plan and includeST a . 
breakdown of the number of hours of instruction per day, per 
student, with a financial profile. Following that an explanation 
of State Aid for Summer Sessions as prepared by Edgar W. Parsons, 

I Field Representative, Bureau of Administrative Services, and 
approved by Jacque T. Ross, Chjef, Bureau of Apportionments 
and Reports. Next, there is appended a breakdown of a 44-17 
Year-Round High School District operational housing plan limiting 
students to 5 credit subjects per day. A survey of air-conditioning 
costs for the Grossmont District follows.) 

3. . The 44-17 plan does not appear to solve the specialized program 

needs of a high school operation. The following questions present 
themselves: 

a. Can a high school district afford the increased expense of 
added scheduling, administration, counseling, computer 

anS secreforial ftifre' to~sc hed ul e fouf-44-day ^uorteis-ond 

Note; See pag^ 70 for general statement regarding appended materials. 



four lZ-day intersessions per year? This presents a total of eight 
scheduling points for the '44-17, and the 45-15, vs. five scheduling 
points for the qyinmester, with four scheduling points for the four 
quarter plan^ and three scheduling points for the trimester plan. 
(A graphic display is appended illustrating the approximate 
location of scheduling points in each of the obove-mentioned 
plans. App^Snded also at this point are excerpts froni the Sequoia 
Report including financial data, also mfonmation from the Gross- 
mont District Plant Utilization Report, Vol. I, 1972, Page 99. 
Would it be impractical or too expensive for a large high school 
or an entire district to finance large numbers of scheduling points 
per year? 

b. is there sufficient educational value to justify 4 short vacatioris-J;;;?^^ 
or intersessions for o high school student? 

c. Are d high school student's needs best suited by four quarts?., 
of compulsory attendance and 4 short vacations or inter* , 
sessions? 

d. Are a high school student's needs best filled by four quarters 
of attendance and a vacation of approximately 9 weeks, at a 
time he or his parents. may elect? 

e. Are some high school students' needs best suited by allowing 
them to attend 4 or 5 period sessions every school day of the 
year (at a.^savings of local tax dollars) while the remainder of 
the day 'is filled by gainful employment or other exploratory 
career or vocational investigation? (See Plant Utilization Report, 
Vol. I, 1972, Page 202. It li also recommend^ that the reader 
reexamine the graphic display attached to Dr. McClintic's Year- 



Round School Conference Report,) 
Note; See poge 70 for general statement regarding appended materials. 
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* f . James Hatcher and Charles Munger in their Review of Selected 
Ylegr- Round School Survey ^ July, 1972, Page 42, Item 6, found 
that students in higher grades showed less enthusiasm for year 
round school . - 
4. A year-round program of several school terms and a vacation temi • 
appears to be.the best suited to the special ized needs of high school 
students and economy of plant operation, (A system of several school 
terms and one of vacation term per year includes the quinmester, four 
quarter, and trimester plans of operation .) 

a. At the discretion of the 'School district, a student might elect 
to continue his studies without vacation, subject to restrictions 
equivalent to state A. D. A, (4 periods per^day). He might 
graduate early or late with ah enriched curricy.lar record, 
suj^ject to district financial status and policy. 

b. In" the quinmester structure, 4/5 of the ^otal school population 
would be in schoql at any one time, providing extra room for- 
additional students or those interested in fearly graduation, 
enrichment, or remedial work. 

c. Principal Donald W. Giddings, of Patrick Henry High School, 
San Diego City Schools, in his letter on year-round schools of 
April 4, 1972, Page 2, Paragraph 3, states: 

''•Keeping in mind the most often voiced objections 

to most year-round programs (arbitrary assignment of 

' vacation time, "vacations" too. short for profitable 

work), the following quinmester five-nine-week- 

session operation is proposed for Patrick Henry High 

. ^ School." . • 

^ (J^® complete letter is appended for perusal. Patrick Henry 

]^DJ(^" Note: See page 70 for general statement regarding appended materials. 



High School is scheduled to begin their year-round quinmester 
session next year. Attached also is a graphic display outline 
showing full years of attendance from 1973 until September ]978.) 
It should be noted that there is a national trend toward shortened 
daily time on campus freeing students for sports, work or other 
vocational or career experiences. There Is also a national trend . 
towards a 4-day work week. How will education cope with this 
trend? (See Grossmont Plant Utilization Report, Pages 144-147.) 
A new expression of interest is occur, "ng, in career education at the 
national level . Increased federal expenditures in this area are 
"on the horizon." The federal government has established career 
exploration clusters, etc. These materials are beir\g used in pilot" 
studies. 

Adult career retraining is becoming an accepted function of high 
schools. The number of times the average adult changes his occupation 
is debated somewhat, but the President's report on natiorwl economy 
states that the average adult changes his occupation five times In a 
lifetime. 

Another national trend is noted toward extended day school plant 
operation handling greater number of students and community efforts 
with the same school plant open 12 months a year. (Infonnation on 
this subject is available in the Grossmont Plant Utilization Report, 
Pages 144 - 147, Pages 111, 13^, and 142.) 

At present, and in the immediate future, the mandates of the Stull 
Bill require that certain curricular and accountabrlify functions be 
performed. Any move to adopt a year-round plan, of operation - 
should be undertaken simultaneously with the Stull Bill work l 
This would avoid expensive duplication of work in curriculum 



preparation and revision. An example of this is the expense of 
individual learning packages as developed at Patrick Henry High 
School . 

10. Principal,. Don Giddings of Patrick Henry High School, is planning 
to place his school on the quinmester plan by 1973. The elementary 
feeder schools for Patrick Henry are on the 45-15 plan, and Mr. 
Giddings decided the 45-15 plan was not suitable to the need? of 
his'high school . An administrator from Patrick Henry was interviewed 
in detail . See end of this report for summary of this interview. 

11 . The question of athletic participation should not pose difficulties - 
for a student participating in other than a standard session; he 
would be allowed to play when he might not be actively enrolled 
in classes. (A copy of Don Giddens' letter to the state on C.I.F. 
action is. appended .) 

Respectfully submitted, 

Gloria L. Jones William P, Fusselman 



Note: All materials listed as being appended to this report are on file, and may 
be inspected in the Office of the Associate Superintendent, Grossmbnt 
Union High School District Office Building • 
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PATRICK HLNRY HIGM SCHOOL 

(./O? VV.i-uJrnnt »o Oi. S -n fhcgo. Ca O.MPJ 



August 14, 1972 

MEMO TO: Linden Courter 

FROM: Cathy Hopper ^ ^ - 

SUBJECT: OPENING OF ROMEOVILLE HIGH SCHOOL ON 45-15 PLAN 



1. Community ' ^ 

The community surrounding Romeoville consists of approximately ten thousand registered 
voters. All school bond elections and tax overrides for the preceding two years have 
passed. Last spring only fourteen hundred cTtizens voted in the bond election. They 
continue to have a|l financial matters presented in a very low-key manner., in talking- 
to teachers I found, the tax rate^ equivalent. If not higher than ours. One comment was, 
"We are all used to high property tax." 

Blue collar workers and middle management families comprise the school's population. 
The lack of voter turnout is indicative of apathy toward the school or else confidence 
in what it has been doing. The local administration prefers to believe«the latter. Only 
thirty percent of the 2500 high school students go to college and the majority of these 
attend Junior Colleges. The main goal of the students is to "get out of high school." 
Period and day truancy is high with twelve to thirteen percent average for a day in the 
old system. The Romeoville plant was built for 1000 students and even though extensive 
remodeling is taking place, the lack of physical space and the implementation of the 
r 45-15 plan in K-8 has made the new high school program necessary. 

Only two Negroes and approximately 150 Spanish students attend Romeoville and no 
apparent racial or ethnic problem exists. In attending the first meeting oF the newly 
elected K-12 school board I was impressed with ah attendance of approximately seventy- 
five, and the open and friendly manner in which the meeting was conducted. The Board 
President in talking to me following the meeting, expressed great corifidence in the 
Superirt endent, a former principal of Romeoville, as well as the high school site administration. 

• It is obvious that this type of community will accept educational innovation which nr^ay 

"save money", avoid double sejsions, and still keep tbeir children happy. Not one district 
; in iSan Diego compares with the industrial area of Romeoville. Madison High School would 
more closely resemble the economic background. 

-iit — r-; 
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Opening of Romeoville High School . 

Only four years ago this district was part of the Lockport School District, and real 
financial and morale problems developed. From information gathered the Lockport 
area was*' in a financial crisis while the real tax rerief came from Romeoville. Teachers 
lost jobs because of budget problems, lay-offs, etc., and one teacher reported, "When- 
the school board president spoke to teachers dt the opening of School three years ago, he 
was 'booed' from the stage." As a result of problems, the distrfct split, and everyone— . 
community and staff—seems to feel that for Valley View and Romeoville, things are great! 

II. Teacher Organizations ' 

Until' 1971-72 the district had two powerful teacher organizations, the Illinois Teacher 
Association and the American Federation of Teachers. Today all but two of Romeoville's 
teachers belong to AFT, and they represented the high school in negotiations with the 
board At the elementary level the ITA is still representative. The strong union achievements 
are evident in the attached "Contractual Agreement." Teaching salaries as well as admin- - 
istrative ones far exceed San' Diego, and yet the staffing ration of teachers, ^counselors, 
and administrators is also superior. Department chairmen piay major roles In hiring and plannir 
and receive extra pay for such assignments. The principal feels they ployed a major role in 
the successful planning (to date) of the 45-15 program. Note carefully that 180 days comprise 
the teaching year. Additional teaching assignments, e.g., 240 days, are prorated on the 
per diem basis of the teacher's regularly earned salary. Both the- principal, the AFT 
president, and also the teachers stated they would not have considered the 45-15 plan on 
any other basis. Mr. McCowan feels New Hampshire failed to open because of failure to 
adequately adfust teacher salaries. One teacher stated that few if any teachers would 
contend with the numerous extra preparations and involved record keeping of this progro 
without the new salary potential. % 

ill. Planning 

As stated above the high school was pressured to implement 45-15 due to the elementary 
program as well as a physical problem. Two years of careful planning werft into the program. 
Both assistant principals will be new this year; one, Dan Zerebney, had been the schedule 
builder at th'e junior high school on the 45-15 plan. 

On the attachments you will find the list of curriculum offerings. The school greatly ex^ 
ponded courses offered, and all but two were offered the first session. Ninety-five percent 
are offered on all four tracts — A, B, C, and 'D. (Here, students are tracted geographically 
and notified by a district attendance center.) Any exception is .considered and usually 
granted (this year) by the principal. 

Morale at department meetings was exceptionally high despite handicap of construction, 
delayed arrival of texts, and numerous substitute teachers. The high morale was attributed 
to "big raise, " new salary schedule for year-round salaries and the new school board. All 
curriculum planning done by teachers is paid for; club sponsorship is paid; supervision is 
paid. Money is the big motivational factor! No one here pretends to prove that the year- 
round program saves rnoney: but the teachers emphasize the utilization of facilities year 
round . The questions which must be answered at the end of a year, two or three will be; 



Opening of Romeovilte High School 



1 . Comparison cost 

2/ Edgcational gains or losses on standardized tests 

3. Student response to the program as measured by: 

a) * Surveys 

b) Attendance - 

c) Grades ^ ^ 

4. Teacher evaluations as measured by: 

a) Turnaver 

b) Absence 

c) Surveys 

One of the most notable aspects of planning here is that every support office directed 
all energies toward the 45-15 change. If only one or two secondary schools in a district ' 
moved toward the 45-15 plan, few support offices cou.ld change directions 1n order to 
serve an additional few in a new way. The schools would be fighting the "old" system for 
survival of a new one which runs differently from the rest of the district. 

Teacher Contracts 

ft 

Teachers were permitted to choose contracts of any length from 180 days to 240 days. 
According to some sources this complicated the already complex scheduling. In addition, 
they were able to indicate their vacation periods and these became individual contract 
items. An occurrence might be a teacher beginning a quarter course, teaching three weeks, 
going on 'a vacation for three weeks with a substitute covering the class and the original 
teacher returning for the last three weeks of the class. Some teachers expressed concern 
for the lack of continuity and personal rapport that mfght be lost in the frequent shuffle 
of teaqhers and students. 

Data Processing 

The Data Processing Service for the Valley View Schools is provided by a private corporation, 
"Christian Brothers Education Data Systems." Mr. Zerebney arranged a conference for me 
with George Paulson, the director of the service. The total cost for all planning, forms, 
scheduling, report cards, etc., for a year for the 45-15 plan' is $3.50 per student. Christian 
Brothers specializes in iVieeting individual school planis and designs a program for the Honey- 
well 500 Computer to meet any and all needs. A school the size of Patrick Henry could be 
handled for approximately $13,000. Data as to our present cost of programming should be 
compared. Mr. Paulson felt less than adequate service could be provided if a district 
service had to give priorities to P.P.B.S., payroll, personnel, and other services as well 
as student records and progi;amming . The recoVd keeping and continued updating service 
provided by Christian Brothers left me green with envy. Mr. Paulson had many answers to 
some of the seemingly insurmountable problems San Diego Unified School District encountered 
in. the p^st. V . " 

• 73 ■ ; • ^ ^ 
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Opening Week 



Observing the opening of this school was similar in many ways to the opening of Patrick Henry 



in 1968-69. 



1. The building was being remodeled . 

2. Classes were held in every conceivable space. 

3. Teachers and students were lost. 

4. Books had not arrived. 

5. Counselors were swamped with incomplete schedules. 

6. 'Students wanted schedule changes. 

7. There was inadequate time and space for a well-planned student orientation . 

Despite all these problems the attitude and response of the staff and students was highly 
commendable. All but students new to the district come from junior highs on the 45-15 
plan, and only the complexity of high school scheduling and the building were different. , 

Implications for San Diego Unified School District 

Until two to three years of careful evaluation of learning in the 45-15 plan at the secondary 
level has taken place, there is no valid data to indicate it is equal to or better than other 
less complex and costly year-round methods". . It must be pointed out that the self-contained 
clausroom at the elementary level differs radically from the resulting curriculum and scheduling 
complexities at the high school level . Would it not be mOre logical to have the community 
and students in the San Diego Unified School District determine their educational objectives 
in prjority sequence for junioV highs and high'schools and then detemiine which year-round 
plan {nore nearly meets these objectives within. economic limitations? The musical program * 
here is facing a serious scheduling problem'and the band director sees no solution for his per- 
forming bands Without learning opportunity sacrifices by his students. Our communities would 
never accept some of the priorities established here. The Athletic Director feels students will 
sacr'tice vacations and continue to play and practice. Would high socio-economic families 
cooperate in this manner? Romeoville is providing daily shuttle buses to bring vacationing 
'students back for practicing, clubs, etc. Can our district afford this additional cost? Without 
It their program would fall flat! 

Romeoville is the only high school in this district. The district is directing every economic 
resource to the success of this program. With approximately 10,000 students the district is 
proposing an annual budget for 1972-73 of twelve to thirteen million dollars. Can San Diego 
afford the tremendous changing and gearing-up necessary to implement a totally new curriculum, 
to increase salaries, to remodel and air-condition buildings, to double or triple ddta-processing 
costs, and to effectively motivate community support for the 45-15? 

I have now seen the proof that a large high school can plan and implement a 45-15 plan. At 
this point no value judgments can or should be made as to the future or to its success in regards 
to the learning process. No valid figures exist as to cost; although some costs evident now are 
indicative of "additional budget items." 
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